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Week of July 21, 1986 


BROCK AWARDS EXEMPLARY FEDERAL CONTRACTORS 
FOR AFFIRMATIVE ACTION INITIATIVES 


WASHINGTON -- Labor Secretary William E. Brock presented 11 federal government 
contractors with Exemplary Voluntary Effort (EVE) awards for their innovative 
affirmative action programs. 


"These firms are to be commended for their exemplary efforts to come up with 
innovative ways to assure equality in their diverse workplaces," Secretary Brock 
said. "Voluntary efforts such as these are crucial if we are to assure that ev- 
ery American be afforded full opportunity to enjoy the benefits of a productive 
life." 


The awards, initiated in 1983 by the Labor Department's Office of Federal 
Contract Compliance Programs, recognize companies which have made equal employ- 
ment efforts above and beyond that required by law to employ women, minorities, 
the handicapped and disabled veterans. Such laws are enforced by OFCCP. 


The nine recipients of EVE corporate awards are: 


*BankAmerica Corporation, San Francisco: 
For a system to identify women for career growth, for advancement into high- 
er executive and management positions; for establishing an Economic Opportunity 
Task Force to address women's issues and target promotion of women to senior vice 


president. 


*Digital Equipment Corporation, Maynard, Mass.: 

For supporting 80 student scholarships, funding 17 nationwide scholarships 
for women engineering and business students, equipment grants of more than 
$100,000 to the National Urban League and more than $250,000 in equipment to the 
University of Lowell's minority mentoring program. It also located its seventh 
manufacturing plant in inner city Springfield and participates in a drop-out pre- 
vention plan for disaffected youth. 

*General Mills, Inc., Minneapolis: 

Developed a Disability Awareness Council for all its facilities to educate 
its employees to problems and issues pertaining to the handicapped, initiated an 
accessibility review and implemented accanmodations. It actively participates in 
outreach and recreational programs for the handicapped. 


*Jenkins and Boller Company, Inc., Waukegan, I11.: 

For utilizing minorities and women in the construction industry and for 
supporting minority and female-owned businesses. This small contractor worked 
with local Urban Leagues to recruit and hire apprentices and established a file 
of certified businesses to use as subcontractors. It published its own booklet 
on women in construction designed to remove stereotypes and help acceptance of 


women in trades. 
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*Johnson & Johnson, New Brunswick, N.J.: 

In addition to its recruitment and training programs, it has done an out- 
standing job in St te and training of minorities and women for nontradi- 
tional jobs and high-level positions. It promotes minorities in scientific 
fields and assists them in obtaining advanced degrees with en Mentoring 
training assists new minority professionals and managers. ‘ 


*NCNB-Bankers Trust of South Carolina, Columbia, S.C.: 

For notable efforts to improve training and job opportunities for students 
and employees, minorities and women, for ea, speakers for inner city 
schools, for helping undergraduates with financial costs and internships at four 
colleges, and for operating summer youth programs leading to job opportunities. 


*Pratt & Whitney, United Technologies Corporation, East Hartford, Conn.: 

For an agreement with the Connecticut State Department of Education to pro- 
vide a diploma with training and tutoring at the company to enable employees to 
compete for better jobs, and for one-on-one tutoring in literacy skills. It has 
provided work for Sheltered Workshops and supplied $25 million in business to mi- 
nority and small business concerns; it provided space and leased a building for 
evaluation, testing and job placement services for the handicapped. 


*Raytheon Company, Lexington, Mass.: 

For partfcipating in the Massachusetts pre-engineering program for minor- . 
ity students on the board of directors, financial contributions and summer in- 
ternships, for sponsoring memberships in professional engineering societies for 
minorities and women and for nominating two black achievers annually for demon- 
strated excel lence. : 


*R & S Construction Company, Rapid City, S.D.: 

For dispelling stereotypes and myths and promoting understanding and em- 
ployment of native Americans among businesses and community organizations, pro- 
moting cultural awareness through visits to the Oglala Sioux Tribe reservation, 
and: sponsoring carpentry training programs at the reservation, resulting in the 
hiring of carpenters, painters and supervisors. Women and minority business en- 
trepreneurs have been hired as subcontractors, and management has been active in 
vocational education and civic leadership. 


The two recipients of EVE establishment awards are: 


*Philip Morris, U.S.A., Louisville, Ky. plant: 

For an educational refund program which gives total tuition reimbursement 
to employees completing accredited courses and has provided management opportuni- 
ties for minorities and women. It has encouraged women to bid into apprentice- 
ship positions through roundtable discussions and selected black achievers annu- 
ally to serve as role models for minority youth. By contributions to community 
organizations, it has extended recruiting among businesses and to three minority 
educational institutions. 
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*Warner-Lambert Company, Rockford, I11. plant, American Chicle Division: 
For increasing the number of women and minorities, despite its high area 
unemployment rate, through intensive recruiting, training and advancement and 
its close alliance with the National Association for the Advancement of Colored 
People through which it has developed increased numbers of applicants and minor- 
ity employees. Through its educational encouragement program and its nontradi- 
tional job programs, it has motivated managers and supervisors to EEO commitment. 


Establishment awards are given to one location of a multi-facility organi- 
zation. Corporate awards represent headquarters and all facilities of the or- 
ganization and its encompassing policies. 


The Office of Federsi Contract Compliance Programs enforces laws for equal 
employment opportunity and affirmative action by federal contractors for minori- 
ties, women, handicapped persons and disabled veterans. Joseph N. Cooper is 
director of OFCCP, which is a program of the Employment Standards Administration. 


# # # 
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BROCK HAILS CHOICE OF DENNIS 
TO HEAD WOMEN'S BUREAU 


WASHINGTON -- President Reagan's selection of Shirley M. Dennis to head 
the Women's Bureau will bring "exciting, experienced leadership to an agency 
that plays a key role in dealing with the increasingly important issue of 
work and family relationships," Secretary of Labor William E. Brock said. 


“The tremendous surge of women into the labor force is one of the most 
significant changes in our society over the past 20 years," Brock said. 
“Shirley Dennis’ knowledge of family and community issues and her experience 
in managing a major state agency with community development responsibilities 
will be a great asset in directing the vital work of the Women's Bureau. She 
will be a welcome addition to the department's executive staff." 


Dennis, who is black, has been Secretary of the Pennsylvania Department of 
Community Affairs since 1980. The agency, with a staff of more than 200 and a 
budget in excess of $180 million, serves as a direct link between the Pennsylvania 
state government and more than 2,600 local governments. Its programs in- 
clude local government services, housing and development, community planning, 
human resources, recreation, and conservation. 


As head of the Community Affairs Department, Dennis is secretary of the 


Pennsylvania Industrial Development Authority and serves on the Governor's 
Economic Development Committee and Human Resources Committee. Initiatives 
carried out under her direction have included the Pennsylvania Enterprise Zone 
Program, a statewide housing policy and weatherization of over 200,000 homes. 


Dennis joined the Pennsylvania Department of Community Affairs in 1979, 
serving first as executive deputy secretary and then as acting secretary 
before being named to head the agency in April 1980. 


From 1971 to 1979 Dennis was managing director of the Housing Association 
of Delaware Valley, a United Way supported housing research and advocacy 
agency in Philadelphia. Before that she served as housing director for the 
Philadelphia Urban League and worked as an equal opportunity specialist for 
the Philadelphia Redevelopment Authority. 


Dennis is chairperson of the National Leadership Conference of Women 
Executives in State Government and has served on the National Council for 
a Black Economic Agenda and the Task Force on Youth and Minority Employment. 


Dennis, who has a degree in business administration from Temple Univer- 
sity, is married and has three children. 


Her nomination as Women's Bureau director is subject to Senate confirmation. 


### 
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BROCK ANNOUNCES $2.3 MILLION FOR BLACK, OTHER 
DISLOCATED WORKERS IN 5 STATES 


WASHINGTON -- Secretary of Labor William E. Brock announced a total of 
$2,284,271 in grants for black and other dislocated workers in Arizona, 
Iowa, Nebraska, New York and Wisconsin who are displaced due to mass layoffs, 
plant closures and adverse economic conditions. 


The funds are authorized under Title III of the Job Training 
Partnership Act, and will provide dislocated workers with retraining and 
other supportive services to re-enter the workforce. 


"The most important mechanism for reemployment is training," Secretary 
Brock stated. "JTPA provides displaced workers with new skills to meet the 
challenges of today's job market." 


The Arizona Department of Employment Security will receive $600,000 to 
assist up to 230 copper workers dislocated as a result of the closure of the 
Phelps Dodge Corporation plant in Douglas. The areas affected are the 
counties of Cochise, Gila, Greenlee, Graham, Pinal, and rural portions of 
Pima county. Workers will receive assessment, career counseling and 
referral to training through a network of satellite dislocated worker 
assistance centers. Where necessary, housing, food assistance and referral 
to community services will be provided. Commuting and relocation assistance 
will also be available. 


Indian Hills Community College in Iowa will receive $122,500 to assist 
up to 100 farmers and dislocated workers in farm-related businesses. The 
areas affected are Appanoose, Lucas, Wapello, Davis, Mahaska, Wayne, 
Jefferson, Monroe, Keokuk and Van Buren counties. Outreach efforts, a major 
component of this project, will be coordinated through a hotline telephone 
service, and local farm self-help groups. Participants will attend a career 
change workshop to acquire information on the area job market and the 
dislocated worker program. In addition, assessment, pre-employment training, 
remedial, vocational classroom and on-the-job training, and supportive 
services will be provided. 


a oe 
The Greater Nebraska Service Delivery Area will receive $184,071 to 
assist up to 125 dislocated workers from rural areas. Columbus, and the 
surrounding counties of Boone, Butler, Colpax, Nance and Platte are 
affected. As part of innovative economic development efforts, dislocated 
workers will receive on-the-job training for a new employer who will open a 
plant in the Columbus area. 


The New York City Department of Employment will receive $1,177,700 to 
assist up to 860 dislocated blue collar workers from unskilled and semi- 
skilled manufacturing production jobs throughout the city of New York. 

The project will provide several retraining programs, each with hiring 
commitments from employers, and on-the-job and classroom training in the 
printing and publishing, food preparation and protective services 
industries. 
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Wisconsin's Blackhawk Technical Institute will receive $200,000 to 
assist up to 130 workers dislocated as a result of mass layoffs at the 
Parker Pen Company in Janesville (Rock County). All participants will 
receive comprehensive employment and training services including job clubs, 
job search assistance counseling, assessment, vocational classroom and on- 
the-job training. Some classroom training will be in non-traditional 
occupations for women. Supportive services will include transportation, day 
care and relocation assistance. 


The dislocated worker program aids workers who have been, or are about 
to be, laid off due to technological change, foreign competition or 
permanent closing of a plant of facility. Training is also provided for 
workers who are unlikely to return to their previous industry or occupation, 
with little prospect for local employment or reemployment. 


# # # 
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PRODUCER PRICE INDEXES--JUNE 1986 


WASHINGTON -- The Producer Price Index for Finished Goods showed no 
change on a seasonally adjusted basis from May to June, the Bureau of 
Labor Statistics of the U.S. Department of Labor reported. The index 
had declined rapidly during the first 4 months of 1986 before turning 
up somewhat in May. 


The index for intermediate goods also was unchanged in June, 
following five consecutive monthly decreases. Prices received by 
producers of crude goods fell 1.1 percent, the sixth decline in the 
last 7 months. 


Among finished goods, the index for energy goods moved down modestly 
in June, after much more sizable decreases during the first 4 months of 
1986 and a moderate upturn in May. Consumer food prices were unchanged in 
June, following small rises in March and April and a larger advance in 


May. The index for finished goods other than foods and energy also was 
unchanged over the month, continuing the recent trend of little or no 
change in this index. 


In the first half of 1986, prices received by domestic producers of 
goods at all stages of processing declined at rates not experienced since 


1949. From December 1985 to June 1986, the Producer Price Index for 
Finished Goods fell at a seasonally adjusted annual rate of 6.5 percent, 
prices for intermediate goods decreased at an annual rate of 8.3 percent 
after seasonal adjustment, and the crude materials index moved down at a 
seasonally adjusted annual rate of 20.9 percent. Sharply lower prices for 
crude oil and refined petroleum products were the overwhelming influence 
behind these first-half index movements. Decreases in food-related prices 
were an important factor within the Crude Materials Price Index, but were 
smaller and less significant among intermediate and finished goods. The 
rate of inflation for nonfood, nonenergy goods generally was moderate at 
the crude and the finished levels, while the index for such items within 
the intermediate stage of processing category actually declined. 


Before seasonal adjustment, the Producer Price Index for Finished 
Goods remained virtually unchanged in June at 288.9 (1967=100). From June 
1985 to June 1986, the Finished Goods Price Index fell 1.7 percent. During 
the same 12-month period, consumer food prices climbed 2.4 percent, the 
index for finished energy goods decreased 28.3 percent, consumer goods 
other than foods and energy rose 2.2 percent, and the capital equipment 
index moved up 1.8 percent. The index for intermediate goods declined 3.8 
percent over the 12 months ended in June 1986, while crude material prices 
fell 10.0 percent. 
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A work-disabled person is defined as one under age 65 who has a physical 
or mental condition that prevents her or him from working or limits the amount 
of work that can be done, or who is retired because of ill health, according 
to a fact sheet on working women published by the Women's Bureau of the U.S. 
Department of Labor. 


# ## 


In 1981, the average disabled woman was not employed, nor was she looking 
for work, and her total 1980 annual income was less than $3,500. The average 
age for a work-disabled woman was 51; for a nondisabled woman it was 33, accord- 
ing to a fact Sheet on working women published by the Women's Bureau of the U.S. 
Department of Labor. 


### 


In 1981, disabled women who were employed were twice as likely as non- 
disabled women to be self-employed. One in every 9 (10.8 percent) employed 
disabled women were self-employed, compared with just over 1 in every 20 work- 
ing women with no disabilities, according to a fact sheet on working women 
published by the Women's Bureau of the U.S. Department of Labor. 


### 


Disabled women represented 8.5 percent of all working age women (ages 16 
to 64) in 1981 or slightly more than 1 out of every 12 women in this age group, 
according to a fact sheet published by the Women's Bureau of the U.S. Department 
of Labor. 


# ## 
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